University 101
Communicating and Addressing the Lived Experience of Race and Racism
Spring 2024 Course Outline
East Campus
White Hall Lecture Tuesday 5:15-6:30pm
Classroom Building Discussion Thursday 5:15-6:30pm

Co-Conveners

Dr. Jay A. Pearson: H.M Foundation Associate Professor and Associate Dean of
Diversity, Equity and Inclusion, Sanford School of Public Policy; Associate Research
Professor of Duke Global Health Institute.

Dr. Benjiman Chavis: Duke Environmental Justice & Racial Equity Fellow

Teaching Assistants:

e Cornell Jordan, cornell.jordan@duke.edu

e Henry Yeh, henry.yeh@duke.edu

e Zipporah Sewell, zipporah.sewell@duke.edu

e Kay Bhagabani, kay.bhagwani@duke.edu

e Brenda Onyango, brenda.onyango@duke.edu

e Amy (Zibin) Gao, amy.gao@duke.edu

Course Description

Recent events have led to increased attention and reckoning with race and racism in
the United States as well as globally. Such attention establishes that biologically
determined “race” among human populations does not exist. There is virtually no
genetic rationale for categorizing humans into fundamentally different groups according
to their physical traits. This attention also confirms that race is one among many
socially constructed categories of human hierarchy and differential valuation with long
standing, well-established and reliably patterned legislative, political, legal, economic,
and material implications. Interactions with these multi-dimensional processes translate
into markedly different life chances and lived experiences that, in turn, manifest as
variable biological consequences for diverse racialized population groups. There exist
multiple and diverse racial experiences and perspectives as well as equally diverse
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ways of knowing how to make sense of them. Interpretation of these processes varies
tremendously across diverse population groups and what constitutes expertise granting
insight into them is similarly variable. This course exploits this range of perspectives by
employing educational engagement at the intersection of lived experience, expert
instruction, and scholarly research. Consequently, we will utilize many learning
modalities and multiple types of expertise to provide learners with accurate knowledge,
effective communication strategies, authentic relationship building and collaborative
racial equity planning all towards the ends of gaining profound insight into the lived
experience of race as well as the most culturally appropriate and ethically justifiable
equity strategies designed to dismantle racism.

Course Format and Structure:

A central theme of the course holds that expertise on race and racism exists at the
intersection of scholarly investigation, quality instruction and lived experience. To honor
this theme, we will engage guided learning activities to benefit from individuals and
teams comprised of renowned researchers, master educators as well as respected
social activists. Through large and small group interactions, learners will engage with
community members, university faculty, graduate students and undergraduates from
Duke University to gain new knowledge, have candid conversations, build relationships,
and collectively envision and devise strategies for a better future as pertains to race and
racism.

Course Objectives

Students will:

Learn how and why lived experiences associated with race and racism should be
incorporated into considerations of the concepts.

Learn to identify and evaluate how and why diverse racialized groups construct different
narratives about race and racism.

Learn how to engage in well-informed, and honest yet respectful discussions and other
forms of communication about race and racism.

Learn to assemble and work collaboratively with diverse teams comprised of community
and university partners to identify and address the most salient issues confronting
racially minoritized populations.

Practice working towards developing actionable steps to disrupt the reliable
reproduction of racialized social inequalities.

Instructional Philosophy

The course instructional philosophy reflects a commitment to establish, secure,
and promote robust educational and scholarly engagement. We aspire to create a
collective learning environment where perspectives from a broad range of pedagogical



approaches, research methodologies and lived experiences can be shared and heard
without belittlement or reprisal. Such an environment does not privilege some
perspectives over others, nor does it restrict the free and respectful expression of
varying opinions. It instead prioritizes all students, educators, and participants having
opportunities to express, discuss and support their positions in an open dialogue
characterized by rigorous academic inquiry, civil discourse, and consideration for
human dignity.

Course Responsibilities

Instructor team roles and responsibilities: Professional courtesy, personal respect
and sensitivity are essential to healthy dialogue, discourse and discussion around
issues of race and racism. To these ends, the teaching team endeavors to promote a
classroom environment and dynamic that are most conducive to the highest quality
educational experience. This includes quality instruction, timely grading and, most
importantly, monitoring our shared educational space. Through these processes, we
aspire to assure that each student is comfortable expressing her/his/their opinions,
positions and supporting evidence without consequence of belittlement or fear of
reprisal. Together, we will learn how to think broadly about important issues while
engaging respectful conversations with others who have different experiences,
perspectives and opinions related to these same issues.

We will honor all requests to address students by pronouns or names with which they
are most comfortable. If you have any additional special considerations related to
vision, hearing etc... please make them known and we will make arrangements to
accommodate your need.

Student roles and responsibilities: You are required to attend all class sessions,
discussion group meetings and assigned talks. In the event of a known absence please
inform the instructors or teaching assistants in a timely manner so that we can make
appropriate arrangements to account for the absence. In the event of an unforeseen
absence please inform the instructor at your earliest convenience.

Each student is expected and required to participate in and make meaningful
contributions to class discussions. All expressions will be heard, considered, and
discussed with respect and dignity. Belittling other students, diminishing the value of
their contributions, disrespecting the professors and teaching assistants or otherwise
willfully disrupting the classroom environment will not be tolerated. These behaviors, if
they occur, will be addressed outside of class on an individual basis in a timely and
appropriately respectful manner. Please note, as explained in the grading section
below, such behaviors are likely to negatively impact your final course grade.



Course Schedule:

Thursday January 11" Course Introduction

Biology and Sociology as the lived experience of race and racism with Drs.
Ben Chavis and Jay Pearson

This session introduces students, teaching assistants and professors to each
other as well as provides an overview of the course format and philosophy.

Mills CW (2017) Philosophy and the Racial Contract The Oxford Handbook of
Philosophy and Race Edited by Naomi Zack

Gravlee CC. (2009) How race becomes biology: embodiment of social inequality.
Am J Phys Anthropol 139:47-57.

Tuesday January 16" Lecture
What is Race? Conversation with Dr. Joseph Graves (NCA&T)

This session provides an overview of historical and contemporary
understandings of human biological variation and its connections to race.
Drawing on fields such as evolutionary biology and population genetics,

it utilizes a comparative and global approach to examine the concept of ‘race’
in humans and other organisms. The session explores both the emergence of
and retreat from ideologies about the existence of biological race and

racial hierarchies in humans.

Graves and Goodman (2022) Racism, Not Race: Answers to Frequently Asked
Questions, (Columbia University Press). — Chapter 2

Graves JL Jr. Favored Races in the Struggle for Life: Racism and the Speciation
Concept. Cold Spring Harbor Perspectives Biol. 2023 Jul 18:a041454. doi:
10.1101/cshperspect.a041454. .

Thursday January 18™ Discussion

Tuesday January 23" Lecture

Freedom, Liberty and Just US: Anthropology and Science of the Civilized
with Dr. Lee Baker

This session focuses on race as a social construct and how that construct has
changed, morphed, and adapted to perpetuate white supremacy. The discipline



of anthropology played a crucial role in constructing racial hierarchies and
“defining” who was savage, barbarian, or civilized. This hierarchy justified blatant
discrimination and institutionalized racism such as Indian removal, slavery, and
Chinese exclusion within a nation founded on the pillars of democracy — freedom,
justice, equality, and liberty. The session will cover the critiques of biological
notions of race and help explain the persistence and power of race as a
worldview.

Hannah-Jones, Nikole (2020) “Our Founding Ideals of Liberty and Equality Were
False When They Were Written” Teaching American History

Johnson, Walter (2013) “King Cotton” The Great Divide
Thursday January 25" Discussion
Tuesday January 30" Lecture

Race, Ethnicity, Immigration and Health with Dr. Jay Pearson

Experts have long established that race is not a biologically viable scientific
category, and that in terms of genomics, humans have more in common

than differences across socially constructed racial categories. However, racial
valuation and devaluation of human life based on socially constructed
assumptions about race persist and impact real lives with real consequences.
This module explores how racialized social structures were conceived,
constructed, and persist until contemporary times. We will review the health
consequences, anticipated and unanticipated, of racially targeted urban policy
decision making at the intersection of race/ethnicity, immigration status, poverty,
sociocultural resources, and the physical embodiment of lived social experience.
We will explore the distinctions and differences between race and ethnicity which
are often used interchangeably and their variable implications for social well-
being and health. We examine how racism and ethnic bias manifest in ever new
and more complex ways in the so-called post-racial era.

Pearson Jay (2008) Can’t Buy Me Whiteness: New Lessons from the Titanic on
the Relationship Between Race, Ethnicity SES and Health DuBois Review

Ford C Harawa N (2010) A New Conceptualization of Ethnicity for Social
Epidemiological and Health Equity Research Social Science and Medicine

“Biological process linked to early aging, death among poor in Detroit.” University
of Michigan News

Thursday February 15t Discussion



Tuesday February 6™ Lecture
Immigration Policy and Race with Dr. Gunther Peck

In “Immigrant Whiteness” Professor Gunther Peck provides an overview of the
rich and contradictory ways that U.S. immigration law has both structured and
been transformed by perceived hierarchies of race and political power across
U.S. history. Beginning with a brief analysis of the 1790 naturalization law, the
lecture examines the dilemmas that “new” immigrants to the United States have
navigated in securing rights and accommodating white racial hierarchy. Peck
demonstrates how and why immigrant whiteness has never been authored by
skin color but instead by political “facts,” such as anti-black racism, insecure
voting rights for citizens, and a need for selective inclusion into the exclusive
spaces of elite economic and political authority in the United States. As such,
immigrant whiteness provides a rich window into how white supremacy, so-
called, has historically worked and been challenged and resisted.

David Roediger, “Popular Language, Social Practice, and the Messiness of
Race,” in Roediger, Working Toward Whiteness: How America’s Immigrants
Became White. The Strange Journey from Ellis Island to the Suburbs, pp. 35-54.

lan Haney-Lopez, “White Latinos,” Harvard Latino Law Review, 6 (2003), 1-7.

Thursday February 8" Discussion
Tuesday February 13t Lecture
Take Home Written Assignment Posted

Hispanic/Latino Identity Development in the US with Dr. Rosa Gonzalez
Guarda and Miss Andrea Thoumi MPH MPP

This session provides a historical overview of Hispanic/Latino identity
development in the US, its implications for the “Latino” American experience, the
variable ways that Latinos are racialized in the US context and the social
implications of these processes.

Gonzalez-Guarda, R. M., McCabe, B. E., Nagy, G. A., Stafford, A. M., Matos, L.,
Lu, M., ... & Cervantes, R. C. (2023). Acculturative Stress, Resilience, and a
Syndemic Factor Among Latinx Immigrants. Nursing Research, 72(4), 249-258.



Plasencia, G., Gupta, R., Kaalund, K., Martinez-Bianchi, V., Gonzalez-Guarda,
R., & Thoumi, A. (2023). Systemic Racism Affecting Latinx Population Health
During the COVID-19 Pandemic and Beyond: Perspectives of Latinx Community
Health Workers and Community-Based Organization Leaders. Health

Equity, 7(1), 715-721.

Thursday February 15" Discussion
Tuesday February 20" Lecture
Race and Popular Culture with Dr. Esther Kim Lee

Major recent social trends such as #Oscarsowhite and #Metoo have revealed
the persistence of homogeneity and racial and gender power dynamics in film
and other cultural industries. This persistence has long existed in the stories
and characters we have come to accept as the “norm” from content to behind
the scenes—of who is valued and given the platform as our storytellers, icons,
and content producers. This module explores variable arenas of cultural
industries both nationally and internationally, and asks faculty, creatives, critics,
industry insiders, why race (and other disparities) still matter. Together, we reflect
on historical as well as current trends, including an unprecedented recent
expansion of diversity in some content and platforms, to consider where we are
heading.

Hollywood Chinese
(Arthur DONG, dir., 2007)

https://video-alexanderstreet-com.proxy.lib.duke.edu/watch/hollywood-
chinese/details?context=channel:documentary-274

Thursday February 22" No Discussion Attend talk by Isabel Wilkerson

Tuesday February 27" Lecture
Duke’s History of Segregated Healthcare: with Dr. Don Taylor
This session explores tensions between the academic mission to train physicians
for North and South Carolina in cutting-edge scientific medicine, the expense and
difficulty of achieving this goal, and differential treatment by race as an ever-
present reality during the time-period between Jim Crow to the Civil Rights Act
and creation of Medicare and Medicaid.

Mission, Money, and Race: Creating Duke University’s Medical Enterprise, 1930-70
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Thursday February 29" Discussion
Take Home Written Assignment Submitted

Tuesday March 5™ Lecture

Race, Gender and Medical Training with Guest Lecturer Dr. Francine
Chavis

In this lecture, we will hear a first-hand accounting of challenges associated with
Black American women aspiring to physician training in the United States
medical training system. Emphasis will be placed on the impact of such
experiences and how those most directly affected have worked to resolve them.
Thursday March 7" Discussion
March 12t and 14" Spring Break no class or discussion.
March 19™ Critical Race Theory with Professor Tim Lovelace
This module provides an overview of the influence of race and ethnicity
on substantive law and legal processes in the U.S. It critically examines the ways
in which racism, sexism, and classism are inextricably interwoven into laws and
legal processes.
Select readings from Brown v Board of Education and Plessy vs Ferguson

March 22" Discussion

March 26" Dr. Adriane Lentz Smith presents Race the US and the World through
the lens of civil rights advocates

Watch Yale, Pale and Male

Read “The Unbearable Whiteness of Grand Strategy”
March 28™ Discussion
April 29 Environmental Racism with Dr. Ben Chavis

This session introduces and reviews the history and development of
environmental racism and the justice movement to address it.

This is Environmental Racism in The Washington Post



Principles of Environmental Justice
April 4 Discussion
April 9" Popular Culture and Race Dr. Mark Anthony Neal
Black Is, Black Ain’t (Marlon RIGGS, dir., 1995)
https://find.library.duke.edu/catalog/DUKE007927507
April 11t Discussion
April 16" Racial Equity, Reckoning and Reconciliation with Dr. Dr. Jayne Ifekwunigwe,
associate director for engagement at the Center for Truth, Racial Healing and
Transformation

Duke Center for Truth, Racial Healing and Transformation Touchstones

Truth, Racial Healing & Transformation™ (TRHT) Campus Center... | AAC&U (aacu.org)

Scroll down to watch the 2" video on the page.

April 18™ Discussion

April 23 In Class Assessment

Assignments and Grading

Attendance and participation: 10%
250-300 word weekly reflections posted Tuesday for Thursday Discussion: 25%
Weekly reflections are suspended during weeks when major assignments are due.
One 2-3-page take home written assignment on Race/Ethnicity/National Origin: 30%

One “in class assessment” 35%

100- 96- | 92- 89- 86- 82- 79- 76- 72- 69- <60
97 93 90 87 83 80 77 73 70 60

A+ A A- | B+ B |B- C+ cC |C- D F



https://www.aacu.org/initiatives/trht/truth-racial-healing-transformation-trht-campus-center-videos

Attendance and participation grades will be assessed at the professors’ discretion in
collaboration with the teaching assistants. Participation consists of quality contributions
to discussions and respect for the class dynamic including fellow students, guests,
teaching assistants, and professors. Disrespectful, combative, or otherwise disruptive
behavior will not be tolerated, and as indicated in the section on student role and
responsibilities, may result in point deductions for class participation.
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